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May all your Christmases be GREEN!

W

ho knew that Santa Claus
was a card-carrying member
of AFSCME? Just ask him and he’ll
tell you he’s a proud union activist
with Local 1117 in the City of Torrance.
As with all AFSCME public service workers, this white-bearded,
round-bellied, demonstrably jolly
fellow takes his work to heart, and
never quits. A former City bus driver, he used to wear round silverrimmed glasses and a Santa hat on
his rounds, much to the joy of the
kids and passengers on the bus.
On any day of the year, you will
find this Santa – also known as
60-year-old Greg Ferguson of
Buena Park – spreading joy and
eliciting giggles in the community.
That includes when Ferguson is out
of costume.
“Just last night at Target, someone asked if they could take my
picture,” says the dead ringer for
Santa. It happens all the time,” he
admits. Ferguson says that wherever he goes, children who had been
yelling or misbehaving a moment

before suddenly go silent or smile,
so as not to mess up their chances
of getting presents.
Ferguson has served as various Local Union officers for years, including Vice President. He has also run
for school board and city council
before (though presumably on the
campaign trail, he left the Santa
hat at home.)
Ferguson also belongs to several
Santa associations, including the
International Fraternal Order of
Real Bearded Santas, for which he
serves as Vice President. His voicemail is in character, too. Call his
cellphone and you’ll hear: “Ho, Ho,
ho! Don’t be naughty -- be nice,
and leave your number, so I can
call you back.”
Even Ferguson’s Facebook page
lists “Former Toy Maker,” under his
occupation -- next to his “other”
public service job, working in the
City’s transportation dept.
When asked how long he’s been
at his job, Ferguson doesn’t miss
a beat: “Hundreds and hundreds
of years,” he responds. (In fact,
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it’s been 29 years, and due to two
recent heart surgeries, he is currently on leave from work and in
recovery.)
Bob Adams, Local 1117’s Business
Representative, believes in Santa.
“No, no. You don’t understand, this
is for real,“ he says to a reporter.
“Greg IS Santa Claus, year-round!
He even went to a Santa college.
Everyone knows he is Santa!”

Warmest holiday wishes to you and your loved ones from Council 36!

All They Want for Christmas is Affordable Health Care

LA City Housing Authority Employees Unite to Fight for Fair Contract

L

ocal 143 (Housing Authority of the
City of LA) members have been
actively mobilizing to secure a fair
contract with affordable and adequate
medical coverage. But so far, Management has turned a blind eye to them,
threatening to impose severe cuts to
health plans that would mean a huge
dent in the workers’ pocketbooks to
get the same medical coverage that
they had before.
Undeterred, the Local is holding a
series of unity demonstrations at
worksites from the Valley to South
LA, including wearing AFSCME green
on selected days. Dozens of workers also packed a HACLA hearing in

mid-November,
where they shared
powerful stories
of their dedication
day in, day out to
shelter residents
in need. Some
also noted the
irony of HACLA’s
mission to assist
the needy, even as
the agency is pushing their own workers into financial despair.
HACLA has responded by declaring an
impasse in negotiations and is trying
to impose the cutbacks on the workers before Jan. 1st. In an apparent

case of bad faith bargaining, Management has openly declared that further
negotiations would only be “futile.”
The Union has since filed charges to assure that bargaining continues – for as
long as it takes to reach a settlement.

LA’s Coalition of County Unions Wins New Appeal Rights for
Workers Denied Promotion/ Transfer Due to Criminal Record

O

ver the last two decades, the LA
County Board of Supervisors has
continuously expanded the County’s
ability to use an employee’s criminal
history to deny him/her promotions
or transfers. This has left employees
with little recourse to defend themselves or to prevent such measures

from sabotaging their future career
opportunities.
In response, the CCU launched a
campaign for new employee appeal
rights and recourse for County workers – and has won. County employees
can now file an appeal should they be
denied a promotion or transfer based

on their criminal record. A new article
on Appeal Rights now states in part:
“If you can show that an error was
made in determining your eligibility
based on conviction history information, you may file an appeal with the
Department of Human Resources.”

Local 800 Wins Justice for Employees Unfairly Terminated

L

ocal 800 (Jewish social services)
has been able to win two important
arbitration settlements on behalf of
their members recently, both related
to unjust employee terminations.
In one case, 17-year employee with
Jewish Family Services, Taeko Sakumoto, was terminated from her
position as a Residential Counselor at
a JFS Domestic Violence Shelter. But
after the Union went to bat for her,
she was able to return to work -- with

full back pay for wages lost since the
termination.

sion of helping women who are victims
of domestic violence.”

She said, “I was one of those members who never thought I’d need the
Union’s help,” she said. “Now I feel so
empowered knowing that we have the
legal right and representation under
our Union contract to be protected
from unfair discipline and/or termination by management.”

Selin Petrosians, Jewish Vocational Services GAIN Case Manager, was returned
to work at the Chatsworth office where
she serves as a Shop Steward and Local
800 Executive Board member.

Sakumoto added, “Now I’m back to
work and able to continue with my pas-

“If it were not for the Union’s help,”
Petrosians said, “I would not have my
job back. Do not let management intimidate you! Just know your rights and
exercise your rights.”

