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demands, suits, or other forms of liability that shall arise out of or by reason of action taken by the
County or in reliance upon information furnished by the Union or official notification on the letterhead
of the Union or signed by the President of the Union or Local Representative.
ARTICLE III – AGENCY SHOP
A.
The County Prosecutor agrees to have the County deduct the fair share fee from the earnings
of those employees who elect not to become members of the Union and transmit the fee to the
majority representative.
B.
The deduction shall commence for each employee who elects not to become a member of the
Union of the amount of the fair share assessment. A copy of the written notice of the amount of the
fair share assessment must also be furnished to the New Jersey Public Employment Relations
Commission.
C.
The fair share fee for services rendered by the Union shall be in an amount equal to the regular
membership dues, initiation fee and assessments of the Union, less the cost of benefits financed
through the dues and available only to the members of the Union, but in no event, shall the fee exceed
eighty-five (85%) percent of the regular membership dues, fees and assessments.
D.
The sum representing the fair share fee shall not reflect the costs of financial support of
political causes of candidates, except to the extent that it is necessary for the Union to engage in
lobbying activity designed to foster its policy goals in collective negotiations and contract
administration, and to secure for the employees It represents advances in wages, hours, and other
conditions of employment which ordinarily cannot be secured through collective negotiations with
the County Prosecutor.
E.
Prior to January 1st and July 31st of each year, the Union shall provide advance written notice
to the New Jersey Public Employment Relations Commission, the County, the county Prosecutor, and
to all employees within the unit the information necessary to compute the fair share fee for services
enumerated above.
F.
The Union shall establish and maintain a procedure whereby any employee can challenge the
assessment as computed by the Union. This appeal procedure shall in no way involve the County
Prosecutor or require the County Prosecutor to take any action other than to hold the fee in escrow
pending resolution of the appeal.
G.
The Union shall indemnify, defend, and save the County Prosecutor harmless against any and all
claims, demands, suits, or other forms of liability that shall arise out of or by reason of action taken by
the County Prosecutor in reliance upon salary deduction authorization cards or the fair share
assessment information as furnished by the Union to the County, County Prosecutor, or in reliance
upon the official notifications on the letterhead of the Union and signed by the President of the Union,
advising of such changed deduction.
ARTICLE IV – WORK SCHEDULES
A.

The regular workweek shall consist of five consecutive days, Monday through Friday
2

B.
8:30 AM to 4:30 PM inclusive. The regular workweek shall be forty (40) hours. All employees
shall be compensated for all hours in the regular workweek .at their negotiated rate of pay. The
regular starting and quitting times for employees covered by this Agreement shall not be changed
without one (1) week's notice to the affected employee, except in the case of an emergency.
C.
Upon mutual agreement between the employee and her/his immediate supervisor and the
Prosecutor or designee, flex hours will be implemented with a one-hour adjustment. Upon the
agreement of the Prosecutor or designee, the immediate supervisor, the employee, and the Union,
an employee may flex his/her starting and/or ending times by up to one hour per day.
ARTICLE V – OVERTIME
A.
Overtime refers to any time worked beyond the regular hours of duty and is granted only
when an employee is ordered to work by a supervisor.
B.
Time and one-half the full-time employee's rate of pay shall be paid for work under any of
the following conditions:
1.

All work performed in excess of the employee's regular hours of duty in anyone day.

2.
All work performed in excess of employee's regular hours of duty in any one week, and
Sundays and holidays. Hours for which time and one-half is paid shall not be included in the
base weekly hours.
3.
Employees shall have the option of taking compensatory time in lieu of cash payment
for overtime. If an employee chooses compensatory time in any instance, the amount of such
time will be computed on the basis of time and one-half. Compensatory time off must be
scheduled and approved by the Supervisor.
4.
Effective January 1, 2009, compensatory time must be used within six (6) months of its
accrual. Request for use of compensatory time will not be unreasonably denied. Employees will
be given reasonable notification of all approaching deadlines prior to forfeiture of use of
compensatory time. In the event that employees are not permitted to take this time for
whatever reason (business, medical, etc.), they shall be paid for all time that would otherwise
be lost.
5.

Overtime shall be paid in the same period in which it is earned.
ARTICLE VI – RATES OF PAY

A.
All employees on the existing salary guide (Appendix A) will remain on the existing salary guide
throughout their employment with the Prosecutor, and shall progress on the steps in accordance with
Section E below. For employees hired after January 1, 2009, step 8 on the existing salary guide
attached hereto, shall be the highest step on the salary scale. For employees hired on or after January
7, 2014, they shall not be included in the existing salary guide, but shall be paid in accordance with
Section D. below and Appendix B.
B.

When an employee is promoted or reclassified (so as to assume additional duties or
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responsibilities, or in recognition of the performance of duties beyond those required by his old title)
from one class or title to another having a higher salary, then his salary shall be adjusted to receive the
rate of pay in the new title which is equal or higher than the rate the employee was paid in his prior job
title. In no event shall such employee's salary be less than that which he received in his prior title.
C.
An employee who is required to work in a higher classification than his own shall be certified
for such work after he has performed said work for three (3) consecutive weeks, spending at least fifty
percent (50%) of his time in activities under the higher paid job. Employees undergoing on-the-job
training will not be considered as performing work in a higher paid classification. Such on-the-job
training will not exceed twelve (12) consecutive weeks. Any employee undergoing on-the-job training
will be paid at the rate of his classification.
D.

Employees covered under this Agreement will receive salary increases as follows:
Effective PP13 of 2017, all employees at or above top step shall receive a 2.0% base pay
increase. Thereafter, these employees shall receive a 2.0% increase to base pay at PP1 of each
calendar year for 2018, 2019, and 2020.
Current employees who were entitled to the existing step guide as of December 31, 2013 will
continue to receive step increases. However, only 50% of the members below top step will
advance each year and the remaining 50% will advance in the following year. Such movement
will continue on alternating years.
Effective PP13 of 2017, employees hired after January 7, 2014 shall receive a $1,000 base pay
adjustment. Thereafter, these employees shall receive a $1,000 increase to base pay at PP1 of
each calendar year for 2018, 2019, and 2020.

E.
Effective January 1, 2013, and each year thereafter, 50% of those employees eligible for a step
increase shall move one step on the salary guide, with the remaining 50% receiving no step increase
during that year. On the following year, 50% of those employees’ guide-eligible for a step increase but
who did not receive a step increase the preceding year, shall move one step on the salary guide. The
other 50% shall receive no step increase during that year. Step increases shall be granted on an
employee's anniversary date and the Prosecutor shall have the discretion to determine those
employees eligible for step increases in 2013. All employees at the top step of the salary guide shall be
eligible for a merit increase on their anniversary date at the sole discretion of the Prosecutor.
F.
Effective January 1, 1999 employees who are at the maximum salary level and in principal or
supervisory titles for at least two (2) years are eligible every two years for a onetime payment not on
base of $1000 awarded at the Prosecutor's discretion on their anniversary date.
G.
All clerical positions that are open in the Prosecutor's office shall be posted five (5) working
days prior to any interview unless found to be impractical by the Prosecutor. All employees will then
have an opportunity for a position that is available in which they are qualified.
ARTICLE VII – INSURANCE
A.

HEALTH BENEFITS
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1.
Subject to the employee premium sharing schedule detailed below, the Employer shall
provide the health and prescription benefits through all of the plans offered by the New Jersey
State Health Benefit Program (NJSHBP) or substantially similar plans and benefits for
employees working 25 hours or more per week for medical and prescription drug benefits. The
Union and County agree to be bound by the requirements and terms of the NJSHBP and the
New Jersey State Health Benefits Commission.
B.

PREMIUM CONTRIBUTION
1.
Effective May 22, 2010, the cost of health insurance benefits shall be shared by active
employees through the withholding of a contribution in an amount equal to 1.5 percent of the
employee's base salary.
2.
Pursuant to P.L. 2011, c. 78, effective June 28, 2011, the amount of contribution to be
paid by an active employee for medical and prescription drug benefits for the employee and
any eligible dependent shall be in accordance with the contribution schedule set forth in P.L.
2011, c.78.
3.
Base salary shall be used to determine what an employee earns for the purposes of this
provision.
4.
As used in this section, "cost of coverage" means the premium or periodic charges for
health care and prescription benefits, provided pursuant to NJ.S.A. 40A:10-16 et seq., or any
other law, charged by the Camden County Prosecutor.
5.
Employees hired and employed on June 28, 2011 or thereafter shall pay the "Year Four"
contribution set forth in P.L. 2011, c. 78, upon employment.
6.
Employee contributions shall be made by way of pre-tax withholding of the contribution
from the employee's pay, salary, or other compensation. Employees who waive coverage shall
not be subject to contribution withholdings. Withholdings shall be made by way of twenty-four
(24) equal payroll deductions in a calendar year, to the extent possible, in accordance with the
Employer's customary payroll practices unless otherwise required by law.
7.
The required premium contribution paid by any employee under this Article shall not
under any circumstance be less than 1.5 per cent of base salary. An employee who pays the
contribution required in P.L. 2011, c. 78, shall not also be required to pay the contribution of
1.5 per cent of base salary.
8.
Upon completion of the four (4) year schedule of payments pursuant to the provisions
of P.. 2011, c. 78, the statutory rates of contributions towards the cost of health insurance shall
remain in effect subject to collective negotiations between the parties.

C.

CO-PAYMENTS
1.
Effective September 1, 2012, prescription co-payments shall be consistent with the rates
set forth in the plans offered by the New Jersey State Health Benefit Program or a substantially
similar plan.
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2.
Effective September 1, 2012, employees shall be subject to all dollar co-payment
requirements as set forth in the plans offered by the New Jersey State Health Benefit Program
or a substantially similar plan.
D.

DEPENDENT COVERAGE
1.
Coverage for eligible dependents shall be included in all health and prescription plans
for eligible employees.
2.
Effective January 1, 2011, the Employer shall make dependent coverage in the County's
Medical and Prescription Drug Plans as set forth in this Article available for an adult child until
the child turns 26 years of age in accordance with Section 2714 of the federal Patient Protection
and Affordable Care Act. Student status is not required. Coverage will terminate at the end of
the year in which the child turns 26 years of age, subject to the right to elect continued
coverage until age 31, pursuant to P.L. 2005, Chapter 375, as set forth below.
3.
Subject to the provisions and requirements of P.L. 2005, Chapter 375, employees who
are enrolled through any County Medical or Prescription Drug Plan may elect to enroll their
dependent to age 31 for an additional premium which shall be billed directly to the employee
by the insurance carrier. These provisions shall be subject to any requirements mandated by
federal law and conform to the patient Protection and Affordable Care Act and regulations
promulgated thereunder. Dependents that are permanently disabled will remain covered
during the life of the employee.
4.
"Civil union partners" and "domestic partners" of the same gender under New Jersey
law shall be considered as dependents eligible for insurance benefits.

E.

RETIREE BENEFITS
Subject to the requirements of this Article, the employer shall provide to retirees and their
eligible dependents, medical and prescription benefits as set forth in the "Health Benefits"
section of this Article.
1.
Former negotiations unit employees who retired between January 1, 2009 and the
ratification of this Agreement shall be subject to the premium cost sharing provisions and copayments as applicable to retirees under the parties' 2006-2010 collective negotiations
agreement, subject to the requirements of the New Jersey state Health Benefits Plan.
2.
Any employee with twenty (20) or more years of creditable service in one or more State
administered retirement system as of June 28,2011 and who subsequently retires after the
ratification of this Agreement with twenty-five (25) or more years of service with Camden
County Prosecutor's Office and/or affiliated organizations and twenty-five (25) or more years of
service credit in a state administered retirement system shall contribute 1.5% of the retiree's
monthly retirement allowance, including any future cost of living adjustments.
3.
Any employee with less than twenty (20) years of service of creditable service in one or
more State administered retirement system as of June 28, 2011 and who subsequently retires
after the ratification of this Agreement with twenty-five (25) or more years of service with
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Camden County Prosecutor's Office and/or affiliated organizations and twenty-five (25) or more
years of service credit in a state administered retirement system shall contribute the amount
determined in accordance with P.L. 2011, Chapter 78, including any future cost-of-living
adjustments.
4.
Current employees retiring at age 62 or older, and who have at least fifteen (15) years of
service with Camden County Prosecutor's Office and/or affiliated organizations, or twenty-five
(25) or more years of service credit with Camden County Prosecutors Office and/or affiliated
organizations, or current employees retiring on an ordinary disability pension after the
ratification of this Agreement, shall receive health and prescription benefits subject to the
following percentage of premium contributions:
Years with the Employer

Percentage of Premium

10 years through 14 years (for
30%
Ordinary Disability Retirement only)
15 years up to 19 years

25%

20 years up to 24 years

15%

25 years or more

Amount determined in accordance with
P.L. 2011, Chapter 78, if retiring after the
ratification of this Agreement

However, employees who had at least 20 years of service as of June 28, 2011 and retire after
the ratification of this Agreement with 25 or more years of service are grandfathered at 1.5% of
their monthly pension allowance.
5.
Prior years of employment with the Camden County Prosecutor's Office and/or affiliated
organizations, as indicated below, shall count as "Years with the Employer" for the purpose of
determining the appropriate premium contribution as set forth above.
Camden County Row Office
Camden County Mosquito Commission
Camden County Superintendent of Schools
Camden County Library System
Camden County
Camden County Municipal Utilities Authority
Camden County Improvement Authority
Camden County Pollution Control Authority
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Camden County Board of Elections
Camden County Superintendent of Elections
Camden County Health Services Center
Camden County College
6.
Employees who retire after the ratification of this Agreement shall pay the medical and
prescription co-payments/deductibles as offered by the NJSHBP or substantially similar plans
until they enroll in a Medicare plan, at which time these payments shall be determined by the
Medicare plan selected.
7.
Retirees 65 or older who are eligible for Medicare shall pay the percentage of premium
contribution in accordance with the above and the amount of the health and prescription drug
co-payments applicable to Medicare eligible retirees in the plan in which they are enrolled.
8.
Retirees are required to submit annual verification to the County of the amount of their
monthly retirement allowance in a form and from a source acceptable to the County at the
time of the County's open enrollment period for healthcare benefits. Failure to do so in any
given year may subject the employee to a contribution payment of twenty-five (25%) percent of
the cost of coverage for the plans available to and selected by the employee for that year after
notice and a reasonable opportunity to correct the problem.
9.
The amount payable by a retiree who is required to make a contribution under this
subsection shall not under any circumstance be less than the 1.5 percent of the monthly
retirement allowance, including any future cost of living adjustments thereto, that is provided
for such a retiree, if applicable to that retiree, under subsection b. of N.J.S.A. 40A:10-23. A
retiree who pays the contribution required under this subsection shall not also be required to
pay the contribution of 1.5 percent of the monthly retirement allowance under subsection b. of
N.J.S.A. 40A:10-23.
10.
All retirees and eligible dependents of retirees, age sixty-five (65), or in receipt of Social
Security Disability benefits for at least 24 months who are receiving benefits through Camden
County are required to enroll in Medicare Parts A & B within three months of becoming eligible
for Medicare.
F.

WAIVER OF COVERAGE
1.
Eligible employees covered by this agreement may choose, in writing, to waive
insurance coverage. Participation in is voluntary and is intended for those eligible employees
who are covered by health insurance through another source. Employees who hold elective
office and are receiving health insurance benefits as a result of their elected office and
employees who are receiving health insurance benefits as a result of their retirement or the
retirement of their spouse or domestic/civil union partner from another public entity in New
Jersey are not eligible for opt out. Waiver as described in this section shall be subject to the
rules of the New Jersey State Health Benefit Plan where applicable.
2.

If two employees are married or qualify as domestic partners/civil union partners and
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one of them receives health insurance coverage from Camden County or any other New Jersey
State Health Benefits Plan, the other may not participate. Additionally, in the event that the
Camden County Prosecutor's Office is no longer in the New Jersey State Health Benefits Plan,
then the limitations set forth herein shall apply to married, or domestic partners/civil union
partners from the following related agencies:
3.
Camden County Row Office Camden County Mosquito Commission Camden County
Superintendent of Schools Camden County Library System Camden County Camden County
Municipal Utilities Authority
4.
Camden County Improvement Authority Camden County Pollution Control Authority
Camden County Board of Elections Camden County Superintendent of Elections Camden County
Health Services Center Camden County College
5.
If two employees are married or qualify as domestic partners/civil union partners, they
may be covered individually as an employee or as a dependent under his or her
spouse's/partner's New Jersey State Health Benefits Plan or County plan, as set forth in Section
2, but not both. Dependent children must be covered under one plan only.
6.
If an employee chooses to participate and drops coverage, the employee shall receive a
monetary incentive as outlined below. Waiver payments shall not be available to employees
that have an opportunity for alternate coverage through another New Jersey State Health
Benefits Plan member.
7.
An employee shall receive an incentive which shall not exceed twenty-five (25%) per
cent of the amount saved by the Camden County Prosecutors Office because of the waiver or
$5,000 annually, whichever is less, in accordance with State law.
8.
Eligible employees who waive coverage must do so for a minimum of one (1) year at a
time unless there is a change of life event. However, if an eligible employee chooses to
participate and then the spouse's/partner's benefits are terminated (not voluntarily dropped),
the employee and his/her dependents may enroll in any of the available plans upon proper
verification of termination. Applications must be made within thirty (30) days after the loss of
coverage. Eligible employees shall be permitted to waive either medical coverage or
prescription coverage or both, subject to the limitations of the New Jersey State Health Benefits
Plan where applicable
9.
The incentive payments provided shall be paid in equal monthly payments and
appropriate deductions shall be made from the gross incentive amount.
10.
The waiver of coverage shall be available to all new benefit-eligible employees on their
benefit effective date and shall be available to all eligible current and prospective retirees
under the same terms and conditions applicable to active employees. Subject to the limitations
set forth in Section 4.
11.
The incentive shall begin to be paid to the eligible employee no later than one month
after the effective date of the option.
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G.

12.

Annual re-enrollment is required for retirees.

13.

Employees on non-paid leaves do not receive Opt-Out payments.

MISCELLANEOUS
1.
The County will provide each employee with short-term disability coverage provided by
the State of New Jersey.
2.
Effective January 14, 2014, employees shall be responsible for extra costs incurred by
the County if there is a change in an employee's life status (divorce, death of spouse, etc.)
which would affect his or her health and prescription benefits and the employee does not
report it to the County Insurance Division within 60 days of the event.
3.
The County shall continue to maintain a Section 125 Plan as required by Section 45 of
P.L. 2011, chapter 78 and including dependent care coverage which will permit the payment of
certain employee contributions in pre-tax dollars. Pre-tax payroll deductions shall be made
equally over 24 pay periods of each calendar year in accordance with the Employer's customary
payroll practices unless otherwise required by law.
4.
The parties agree and acknowledge that any increases to employee or retirement
contributions or co-payments as the result of changes in this Article shall be prospective only
and implemented after the ratification of this agreement.
5.
The County will pay or cause to be paid to the Local 1014 Health and Welfare Fund the
sum of $425.00 per year effective January 1, 2017, for each employee who is a member of the
representative or for whom the representative is the bargaining agent.
ARTICLE VIII – SICK LEAVE WITH PAY

A.
Sick leave is hereby defined to mean absence of any employee from duty because of personal
illness which prevents his doing the usual duties of his position, exposure to contagious disease, or
short period of emergency attendance upon a member of his immediate family who is critically ill and
requires the presence of the employee.
B.
The term "immediate family" is hereby defined to include the following: grandmother,
grandfather, mother, father, mother-in-law, father-in-law, spouse, domestic partner and civil
union of an employee as defined under New Jersey law, children or foster children of the
employee.
C.
Any employee who is absent for reasons that entitle him to sick leave shall provide
notification to his supervisor within sixty (60) minutes of their starting time, except in extreme
emergencies where the employee is not able to do so. However, when the employee knows the
specific number of days he is going to be absent, it will be sufficient for the employee to call his
supervisor and inform him of the number of days he is to be absent and the date he will return to
work.
D.

Sick leave shall accrue for regular full-time employees at the rate of one (1) day per month
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during the first calendar year employment and one and one quarter (1-1/4) days per month per year in
every calendar year of employment thereafter, and shall accumulate from year to year. Part time
permanent employees shall be entitled to sick leave on a pro-rated basis.
E.
If any employee is absent for five (5) consecutive work days (or after fifteen (15) days sick
leave in anyone (1) year for any reason set forth in the above rule), the County Prosecutor may
require acceptable evidence on the form prescribed. The nature of the illness and length of time the
employee was absent shall be stated on a doctor's certificate.
F.
At the discretion of the County Prosecutor, the employee seeking sick leave may be required
to submit medical evidence to substantiate his request. Failure to provide adequate evidence may
result in the denial of sick leave benefits, and the employee will suffer a loss of his pay for any
authorized time period. In the event sick leave is not approved or the employee has exhausted his
accumulated sick leave, the absence may be charged to the employee's vacation, if any, provided the
employee agrees and further provided that such use of vacation time will not be used to circumvent
either the provisions or the intent of Article XX, Strikes and Lockouts. Abuse of sick leave will be cause
for disciplinary action.
G.
Sick leave claimed by reason of quarantine or exposure to contagious disease may be
approved upon the certification of the local Public Health Department.
H.
Full time temporary employees shall be entitled to sick leave in the same amount and
for the same reasons as provided for permanent employees.
I.
The County may require the use an employee’s accrued but unused sick leave when an
employee’s absence is covered by family leave.
J.
Employees who do not use sick time in any calendar quarter of the year shall earn one (1)
additional vacation day for each quarter where there is no sick time used. Employees who use no sick
time at all during any calendar year shall earn a total of five (5) additional vacation days for that year.
Additional vacation days earned shall be credited to the employee's account on January 1 of the
following year. All vacation leave taken in that year shall be initially charged against this additional
earned vacation leave, and then against earned vacation leave pursuant to Article XIX. No employee
shall be entitled to earn additional vacation time in any quarter if during that calendar year the
employee used 15 days of sick leave, unless that sick leave was used in conjunction with a hospital stay
of three days or more. Additional vacation time earned must be used within two (2) years of its being
credited or it will be lost.
ARTICLE IX – MILITARY LEAVE
A permanent employee who enters' upon active duty in the United States Military Service in time of
war or emergency or who is actively engaged in Reserve or National Guard duty will be granted a
leave of absence in accordance with Civil Service Law.
ARTICLE X – JURY DUTY
A.

Employees shall be given time off without loss of pay when performing Jury Duty in the
11

following circumstances.
1.
In State court, the employee shall serve without loss of pay and is allowed to retain any
stipend for services.
2.
In Federal Court, the employee shall receive full pay plus a maximum stipend of five
($5.00) dollars paid by the Federal Court. All monies received by the employee in excess of five
($5.00) dollars paid by the Federal Court in service as a Federal Juror shall be returned to the
County Treasurer's Office.
ARTICLE XI – COURT TIME
A.
Employee shall be given time off without loss of pay when commanded to appear as a witness
and not a party before a court or legislative committee or judicial or quasi-judicial body.
B.
The provisions of Section A above shall not apply for appearances by an employee in
connection with any activities noted in Article XX.
ARTICLE XII – EMERGENCY LEAVE
Employee shall be given time off without loss of pay when performing emergency civilian duty
in relation to national defense or other emergency when so ordered by the Governor of the
State of New Jersey or the President of the United States.
ARTICLE XIII – BEREAVEMENT LEAVE
A.
In the event of death in the employee's immediate family, the employee shall be granted time
off without loss of pay from the day of death up to and including the day of the funeral, but in no event
to exceed:
1.
Five (5) days in the event of the death of a spouse, domestic or civil union partner of an
employee as defined under New Jersey law, mother, father, child, brother, sister, stepparent,
guardian, stepchild, foster-child and step sibling of an employee.
2.
Three (3) days in the event of the death of a grandmother, grandfather, grandchild,
mother-in-law, father-in-law, brother-in-law or sister-in-law of an employee.
3.
One (1) day in the event of the death of an aunt or uncle of the employee, which shall
be the day of the death or the day of the funeral.
ARTICLE XIV – MATERNITY LEAVE
A.
Requests for maternity leave shall be made in writing no later than the third (3 rd) month of
pregnancy.
B.
Except for reasons of health or inability to perform her job, the pregnant employee shall be
permitted to work providing the attending physician approves and so advises in writing.
12

C.
Employees on maternity leave shall be granted earned and accumulated sick leave during
the time prior to the expected date of confinement and through the period of disability as
certified by an acceptable medical provider, in conjunction with and concurrent to any rights the
employee may have under the state and federal family medical leave acts.
D.
The Prosecutor may grant, at his discretion, a leave of absence without pay due to maternity
related problems for up to six (6) months.
ARTICLE XV – PERSONAL DAYS
A.
All bargaining unit personnel shall enjoy three (3) personal days per year for personal, business,
house hold or family matters described in this Section and shall be non-accumulative.
B.
Business means an activity that requires the employee's presence during the work day and is of
such a nature that it cannot be attended to at a time outside the workday.
C.
Personal, household or family refers to matters when the employee's absence from duty is
necessary for the welfare of the employee or his family.
D.
Request for a personal day, along with the reasons therefore, must be submitted at least one
(1) full working day in advance and is subject to approval of the employee's supervisor. Emergency
days may be granted for an unforeseen occurrence which necessitates the presence of the employee
and for which the individual had no prior knowledge and is unable to resolve the situation outside the
workday. Personal leave will not be granted if it interferes with the manpower needs of the
department.
E.

A personal day shall not be granted for a day preceding or following holidays or vacations.
ARTICLE XVI – FRINGE BENEFITS

A.
When an employee is injured on duty, he is to receive workers' compensation due him plus the
difference between the amount received as compensation and his net salary during the period of
temporary disability, up to a maximum of thirty (30) working days after the signing of this Agreement.
Employees entitled to workers' compensation benefits shall continue to receive a regular paycheck
from the County during the period of temporary disability, up to a maximum of thirty (30) working days
after the signing of this Agreement. In addition, in an extreme hardship case where an employee
remains incapacitated and unable to work after the 30-day period, the employee may be granted up to
an additional 135 days injury leave at the discretion of the Prosecutor. The County shall be entitled to
an assignment by the employee of the workers' compensation benefits due and payable to him for this
period. In the event of continued temporary disability beyond the thirty (30) day period
aforementioned, the eligible employee will continue to receive workers' compensation. If the
employee is entitled to use and authorizes the County to charge time to accumulated sick, personal or
compensatory time, the employee may receive the difference between the amount received as
workers' compensation and his salary. For the purposes of this Section, “net salary” shall include any
payroll deductions taken in the pay period preceding the injury.
B.

Each employee shall be entitled to one fifteen (15) minute break for each half-day period of
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work (morning and afternoon and equivalent periods of shift work). Unused break times shall not be
credited or accumulated.
C.
Employees required to travel on authorized, necessary County business and who are required
to use their personal vehicle shall be reimbursed at the applicable IRS rate per mile plus out of pocket
expenses.
D.
Where employees, as condition of their job, are required to use their personal vehicle for
official County business, said employees will declare such use on their application for automobile
liability insurance. Upon presentation by them of an invoice from their insurance carrier evidencing
an increased premium for business coverage, the County will pay $10.00 to the affected employees
on an annual basis.
ARTICLE XVII – SENIORITY
A.
Seniority is defined as an employee's total length of service with the employer, beginning
with his original date of hire.
B.
If a question arises concerning two or more employees who were hired on the same date, the
following shall apply: if hired prior to the effective date of this Agreement, seniority preference
among such employees shall be determined from their Civil Service Employment List. For employees
hired on the same date subsequent to the effective date of this Agreement, preference shall be given
in the order listed on their Civil Service Employment List.
C.
The employer shall maintain an accurate, up-to-date seniority roster showing each
employee's date of hire, classification, and pay rate, and shall furnish copies of same to the
Representative once a year.
D.
Except where New Jersey Civil Service statues require otherwise, in cases where demotions,
layoff, recall and vacation schedules are concerned, an employee with the greatest amount of
seniority shall be given preference provided he has the ability to perform the work involved.
ARTICLE XVIII – HOLIDAYS
A.
The following National Holidays are recognized as paid holidays when celebrated as holidays New Year's Day; Washington's Birthday; Lincoln's Birthday; Good Friday; Memorial Day; Fourth of July;
Labor Day; Columbus Day; Veterans Day; Thanksgiving Day; Christmas Day; General Election Day;
Martin Luther King Day; and the Friday before Labor Day.
B.
Holidays which fall within an employee's vacation period shall be celebrated at the employee's
option, either immediately before or immediately following his vacation period.
C.
It is understood that there shall be only one (1) day of celebration in the event the Holidays are
celebrated on a day other than the actual day of said holiday and no additional day shall be received
because of the adjustment of the day of celebration. This shall not apply to Lincoln's nor Washington's
Birthdays.
D.

Holidays which fall on Saturday shall be celebrated on the preceding Friday. Holidays
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which fall on a Sunday shall be celebrated on the following Monday.
E.
When the Prosecutor declares by formal action a day off for all County Prosecutor
employees, those who are required to work on such a day shall be given a compensatory day at a
later date. This provision has no applicability when holidays are declared or granted pursuant to a
contract with other Representative Associations or Unions. Employees who work more than one
half the day will receive a whole day as compensatory time.
F.
Effective in 2018, and each year thereafter, the Friday after Thanksgiving shall be substistuted
as a paid holiday in lieu of the Friday before Labor Day.
ARTICLE XIX – VACATIONS
A.

Employees in the County Service shall be entitled to vacation as follows:
1.
Permanent full-time employees in the County service shall be entitled to the following
annual vacation with pay:
a.

Up to one year of service, one working day vacation for each month of service.

b.
After one year and up-to seven years of service, fifteen (15) working days of
vacation.
c.
After seven years and up to ten years of service, eighteen (18) working days of
vacation. "
d.
After ten years and up to twenty years of service, twenty-three (23) working
days of vacation.
e.
After twenty years and up to twenty-five years of service, twenty-five (25)
working days of vacation.
f.

After 25 years of service, twenty-eight (28) working days of vacation.

2.
Employees hired on or after January 1, 2018 shall only be entitled to a maximum of
twenty-three (23) working days of vacation in accordance with the above schedule.
3.
Temporary full-time employees in the County Service shall not be entitled to vacation
leave, provided that use of temporary employees is consistent with the requirements of the
Civil Service Commission for temporary appointments."
4.
Permanent part-time employees shall receive vacation leave on a prorated basis, in
accordance with the above schedule.
5.

Employees on a daily, hourly, or seasonal basis are not eligible for vacation leave.

6.
Where in a calendar year the vacation leave or any part thereof is not used, such
vacation credits, not to exceed 30 days, shall accumulate and may be carried forward into the
next succeeding year. However, if in the second year, due to the pressure of work as
determined by the Prosecutor, the employee still has accumulated vacation that will be lost,
the employee has a right to sell that time only.
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7.
Any employee who exhausts all paid vacation leave in anyone year shall not be eligible
to use additional paid vacation leave until the beginning of the next calendar year.
8.
If an employee dies having vacation credits, a sum of money equal to the compensation
figured on his salary rate at the time of death shall be calculated and paid to his estate.
9.
In order to exercise seniority, vacation requests shall be submitted by the employee to
his or her Officer Administrator by April 1st so that the Office Administrator can prepare the
vacation schedule for the calendar year. Failure to submit such a request by April 1st will result
in a loss of seniority preference for the employee.
10.
The County may require the use of up to half of an employee’s accrued but unused
vacation leave when an employee’s absence is covered by family leave and the employee has
used all accrued sick leave.
ARTICLE XX – STRIKES AND LOCKOUTS
A.
The Union hereby covenants and agrees that during the term of this Agreement, neither the
Union or any person acting in its behalf will cause, authorize or support, nor will any of its members
take part in any strike, (i.e., the concerted failure to report for duty or willful absence of any employee
from his position, or stoppage of work, or absence in whole or in part, from the full, faithful and proper
performance of the employee's duties of employment), work stoppage, slow-down, walk-out or other
illegal job action against the County. The Union agrees that such action would constitute a material
breach of this Agreement.
B.
The Union agrees that it will make a reasonable effort to prevent its members from
participating in any strike, work stoppage, slow-down, or other activity aforementioned or supporting
any such activity by any other employee or group of employees of the County, and that the Union will
publicly disavow such action and order all such members who participate in such activities to cease and
desist from same immediately and to return to work, and take such other steps as may be necessary
under the circumstances to bring about compliance with the Union order.
C.
Nothing contained in this Agreement shall be construed to limit or restrict the County in its
right to seek and obtain such judicial relief as it may be entitled to have in law or in equity for
injunction or damages, or both, in the event of such breach by the Union or its members.
D.

The County Prosecutor agrees that it will not engage in the lockout of any of its employees.
ARTICLE XXI – EQUAL TREATMENT

A.
The County Prosecutor and the Union agree that there shall be no discrimination against any
employee because of race, creed, color, religion, sex, national origin, sexual preference or political
affiliation.
B.
The County Prosecutor and the Union agree that all members covered under this Agreement
have the right without fear of penalty or reprisal to form, Join, or assist any employee organization or
refrain from any such activity. There shall be no discrimination by the County Prosecutor or the Union
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against any member because of the member's membership or non-membership or activity or nonactivity in the Union.
C.
The County Prosecutor may establish reasonable and necessary rules of work and conduct for
employees.
D.
The County shall provide safe and healthy working conditions and provide equipment
reasonably necessary to insure the employees' safety and health.
E.
The Union as well as the affected employee shall receive a copy of any disciplinary action and
attachment(s) which are placed in an employee's file. All employees shall have the right to review their
personal files upon reasonable request.
ARTICLE XXII – GRIEVANCE PROCEDURE
A.
The purpose of this article is to outline a procedure between the County Prosecutor and the
Camden County Prosecutor's employees to resolve grievances as quickly as possible so as to insure
efficiency and promote Camden County Prosecutor's employees' morale.
A grievance is defined as any disagreement or dispute between the County Prosecutor and the
Camden County Prosecutor's employees covered by this Agreement involving the application,
interpretation or alleged violation of this Agreement or any other disagreement or dispute
arising between the Camden County Prosecutor's employees and the County Prosecutor.
Any grievance must be presented within five (5) days after the aggrieved person knew of the
event or events upon which the claim is based or else such grievance is deemed waived.
Step 1. The aggrieved employee and the representative of the Union shall discuss an attempt
to resolve the matter at the lowest level of supervision where the grievance can be resolved.
Step 2. If the grievance is not adjusted at Step 1, it shall then be submitted in writing within
five (5) working days to the Prosecutor. The Prosecutor shall resolve the grievance and his
decision shall be final.
B.
It is hereby agreed that this Agreement shall in no way limit or restrict Local 1014 or the
Prosecutor from exercising any legal rights which it might have including its right to resort to P.E.R.C.
or to seek remedy through the Court.
ARTICLE XXIII – GENERAL PROVISIONS
A.
It is agreed that the County Prosecutor and Local 1014 may meet from time to time upon
reasonable request of either party to discuss matters of general interest and concern, matters which
are not necessarily a grievance as such. Such meetings shall be initiated by written request of either
party, which shall reflect the precise agenda of the meeting. A seven (7) day advance notice will be
given Local 1014 or the County Prosecutor.
B.
Employees who are covered by this Agreement shall perform the duties and responsibilities
outlined in the New Jersey Department of Civil Service specifications for their positions and the
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employee shall maintain an up-to-date job description.
C.
Agents of the Union who are employees of the County of Camden will be permitted to visit with
employees during working hours at their stations for the purpose of discussing Union representation
matter, as long as there is no undue interference with the Employer's work.
D.
Union shop stewards and trustees representing the bargaining unit shall engage in the
following activities, without loss of pay, as long as such activities do not unduly interfere with
employer's work: attending Union meetings, shop steward meetings, the annual shop steward’s
seminar, committee meetings, conducting Union business in representing members of the bargaining
unit, and attending to the general administration of Local 1014 as it pertains to the representation of
its members.
ARTICLE XXIV – SEPARABILITY AND SAVINGS
Each and every clause of this Agreement shall be deemed separable from each and every other
clause of this Agreement to the extent that in the event any clause or clauses shall be finally
determined to be in violation of any law, then in such event, such clause, or clauses, only to the extent
that any may be so in violation shall be deemed of no force and effect and unenforceable without
impairing the validity and enforceability of the rest of the Agreement, including any and all provision
on the remainder of any clause, sentence or paragraph in which offending language may appear.
ARTICLE XXV – FULLY BARGAINED AGREEMENT
A.
This Agreement represents and incorporates the complete and final understanding and
settlement by the parties of all bargainable issues which were or could have been the subject of
negotiations.
B.
During the term of the Agreement, neither party will be required to negotiate with respect to
any such matter, whether or not covered by this Agreement, and whether or not within the knowledge
or contemplation of either or both parties at the time they negotiated or signed this Agreement.
ARTICLE XXVI – DURATION
This Agreement shall be in full force and effect as of January 1, 2017 and shall remain in effect to and
including December 31, 2020 without any reopening date. This Agreement shall continue in full force
and effect from year to year thereafter, until one party or the other gives notice in writing, no sooner
than one hundred fifty (150) or no later than one hundred twenty (120) days prior to the expiration of
this Agreement of a desire to change, modify or terminate this Agreement.
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