
The AFT is pleased to provide liability protection for claims or charges arising out of the 

employment activities of a member of a participating local. The Occupational Liability Insurance (OLI) 

Plan (the Plan) provides AFT members broad protection for legal defense costs and court judgments. 

Because the coverage protects participating members from a wide range of employment-related 

issues, including defense of alleged criminal acts, this brochure provides only a summary overview of 

the protection available to members. Coverage is determined based on the limitations and exclusions 

contained in the Plan.  
 

The Plan provides for damages and attorney fees 
from claims arising out of a member’s employment 
activities due to: (1) accidental bodily injury (e.g., 
member opens a classroom door and breaks a 
student’s tooth), (2) accidental property damage 
(e.g., member knocks a student’s laptop computer 

personal injury claim, such as slander, libel, false 
arrest, false detention, imprisonment or invasion of 
privacy. Examples include a locker search (invasion 
of privacy) or putting a message on Facebook that 
libels a student.

Coverage is provided for claims arising out of 
incidents that take place during the policy period. 
Note that the defendant must be a member in 
good standing of a participating local at the time 
of the incident. The member named in the charge 
is covered under the policy regardless of where 
the member is currently employed. This type of 
coverage is referred to as occurrence-based.

The Plan provides up to $1 million protection per 
member per occurrence for damages arising out of:

• Bodily injury

• Property damage 

• Personal injury

subject to its limitations and exclusions.

The Plan is designed to reimburse certain expenses 
to defend any claim made against a member 
resulting from the following acts:

1. Commission of a criminal act, where 
such charge arises solely out of the member’s 
employment activities, the Plan will pay up 
to $5,000 per member per year regardless of 
the outcome. Reimbursement up to $35,000 
is made only if the member is “completely 
exonerated.” Complete exoneration means 

entered into the record as to all charges of the 

been entered into the record without appeal. 
In both instances, reimbursement is for 
reasonable and approved legal expenses.

If the criminal act is the result of corporal 
punishment, however, reimbursement of 
up to $35,000 for defense costs incurred by 
the member will be made regardless of the 
outcome.

2. Denial of constitutional rights where 
such charges arise solely out of the member’s 
employment activities, the Plan will pay up to 
$250,000 per member per calendar year and 
up to $1 million for any one incident.
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