Weinaarten Rights ABOUT YOUR RIGHTS
f you are called to a meeting with
If this interview could in any way lead management that you suspect will
fo my being disciplined or terminated, be disciplinary in nature you have the
or affect my personal working right to request union representation
conditions, | respectiully request that under the U. S. Supreme Court ruling,
my union be present at this meeting. NLRB v. Weingarten.
Until my representative arrives, |
choose not to participate in this If in a meeting with management you
discussion. are questioned to obtain information
and you have reasonable apprehension
that your answers could be used as
a basis for discipline or other adverse
action, it is your responsibility to ask
1o reschedule the meeting or resume
when your union representative s pres-
ent. f you choose to remain you may
refuse to answer.
313-875-3500 1f you are in a situation where
dﬂ23l:mi-aﬂ~°fg’ Weingarten may apply, read or present

the statement on the reverse side.




