
AGREEMENT RELATING TO THE PEACEFUL SURRENDER OF WENTZVILLE ASSEMBLY, CUSTOMER CARE

AND AFTERSALES, LANSING DELTA ASSEMBLY, ARLINGTON ASSEMBLY AND SPRING HILL

MANUFACTURING, AND THE CESSATION OF FURTHER STRIKE ACTIVITY BY THE INTERNATIONAL UNION,

UNITED AUTOMOTIVE, AEROSPACE AND AGRICULTURAL IMPLEMENT WORKERS OF AMERICA AGAINST

GENERAL MOTORS

1. The in terna t iona l Union, Un i ted Automot ive , Aerospace and Agr icu l tura l Imp lemen t Workers o f

Amer ica (?Union?) and General Motors , (?Company?) have reached an ag reemen t in pr inciple wi th

respect t o te rms f o r a successor agreement t o the Collective Bargaining Ag reemen t be tween the part ies.

The part ies are reducing the te rms o f t he i r ten ta t i ve ag reemen t on all subjects t o wr i t ing .

2. Per Art ic le 19 o f the Union?s Const i tut ion, the tentat ive ag reemen t w i l l become effect ive only upon

rat i f icat ion by the Union?s membership.

3. Upon receiving wr i t ten language f r o m the Company that is acceptable t o bo th par t ies as ref lect ing all

ou ts tand ing te rms const i tu t ing the ten ta t i ve agreement that has been reached for a successor

agreement , the Union wi l l no t i f y represented employees that the strike, and picketing in suppor t o f it,

have ended, and direct them to report f o r t he i r normal ly scheduled shifts as soon as possible (?Return to

Work Date?). The Local part ies wil l , as necessary, mee t and discuss the m a n n e r in wh i ch employees wil l

return. I f w r i t t en language f o r all ou ts tand ing t e r m s const i tu t ing t h e ten ta t i ve agreement has n o t been

received or is deemed unacceptable by ei ther pa r t y by November 3, 2023, a t 11:59PM, then this str ike

se t t l ement agreement shall be nul l and void.

4, There shall be no adverse consequence for at tendance-re lated infract ions for a fo r ty -e igh t hour grace

period fo l low ing the Company's not ice to employees o f t he i r Return t o Work Date, prov ided t h a t this is

n o t in tended t o permi t w i l l fu l subter fuge o f the re tu rn t o work .

5. The Parties have agreed that the Company shall make available $58,000,000 as a Supplemental

Rat i f icat ion Bonus Fund t o mi t igate the f inancial impact on employees who struck the Company or

o therw ise experienced loss o f w o r k as a result o f the strike between September 15, 2023 and Oc tobe r

30, 2023 and did not receive SUB Pay f rom the Company.

6. All employees who struck the Company or o therw ise exper ienced loss o f work as a result o f the strike

be tween September 15, 2023 and October 30, 2023 and did n o t receive SUB Pay f rom the Company

(here inaf ter ?Affected Employees?) shall receive a pro rata amoun t o f the Supplemental Ratif ication

Bonus Fund f o r each day o f lost work. Payments f r o m the Supplementa l Ratif ication Bonus Fund wi l l be

made in the fo rm o f a supp lemen t to the base rati f ication bonus paid t o all eligible employees fo l lowing

the rat i f icat ion o f the successor agreement ( the to ta l a m o u n t o f the fund wi l l be d iv ided by the total

n u m b e r o f work days lost by all Af fected Employees for the purposes o f pro rata calculat ion).

7. For All Af fected Employees, the per iod o f the strike or layof f shall no t const i tu te a break in service, and

such t ime spent on strike or layof f shall be deemed service t ime f o r all purposes (e.g. at tendance, FMLA,

SUB benef i t el igibi l i ty).

8. The Company represents t h a t no tempo ra r y o r permanent rep lacements were hired for any striking or

laid off employee.



9. The Company and the Union each agree that , upon rat i f icat ion of the ten ta t i ve agreement , they wil l

w i t hd raw and /o r dismiss, and wil l no t refile, any lawsuit , action, charge, compla in t or o ther claim

(?Matter?), w h e t h e r civil o r cr iminal in nature, cur rent ly pending before any court , administ rat ive,

arbi t ra l o r o t h e r author i ty t o the extent that such M a t t e r relates to, or arises out of, any acts or

omissions related to the Union?s strike (?Strike-Related Claims?). On the date o f rat i f icat ion, the Parties

wil l f u r t h e r execute reciprocal releases o f all Strike-Related Claims, w h e t h e r known or unknown.

10. The Company and the Union agree that any grievances that w e r e t ime ly fi led for al leged violat ions o f

the Collective Bargaining Ag reemen t be tween Sep tember 15, 2023 and t h e date o f the rat i f icat ion of a

successor agreement shall be deemed t i m e l y and pe rm i t t ed t o proceed th rough the gr ievance and

arbi t rat ion procedure as if the agreement had not expired. No tw i ths tand ing the foregoing, the part ies

have agreed that all gr ievances concern ing layoffs that occurred between September 15, 2023 and the

date o f th is agreement shall be deemed sett led and are hereby w i t h d r a w n wi th prejudice on a non-

precedent ial basis.

11. The Company wil l no t take any discipl inary or o t h e r adverse e m p l o y m e n t act ion against any str ik ing

emp loyee as a result o f an al leged act or omission dur ing the t ime the employee was on strike, inc luding

any related to picket ing activity.

12. Any dispute be tween the part ies as to the interpretat ion or appl icat ion o f this ag reemen t shall be

submi t ted t o the Ump i re for final resolut ion.
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