
  

Dear CLAC members at Tabor Manor, 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



Union Dues 
 
The USW collects dues which are used to provide support and services to our members, 
their families and their communities.  
 
ü USW dues are 1.55% of your gross earnings plus 2 cents per hour worked. 
For example: if you work 40 hours and earned $1000.00 this week your dues for 
the week are $1000.00 x 1.55% plus 40 hours x 2 cents, ($15.50 +$.80  = $16.35) 

 
ü UNION DUES ARE TAX DEDUCTIBLE! The USW is a registered non-profit 
workers' organization, therefore your union dues are tax deductible. 

 
ü You do not pay Union dues:  

o until you and your co-workers have negotiated and voted to accept your first 
USW contract. You pay dues from this point forward only.  

o There is no initiation fee for new units. 
o if you are off work for an injury, illness, layoff, or any unpaid leave of 

absence. 

 
ü Your Voice Counts! As a USW member you have a say in where and how dues 
money is spent.  

 
ü The USW is a fully democratic union.  Union dues can only be changed by 
members, like you, at the USW Constitutional Conventions by majority vote. USW 
dues have not been raised in over a decade. 

 
ü Canadian Members Dues are collected, banked, and spent in Canada for the 
benefit of Canadian USW members. 

 
ü Financial Transparency.  Union dues are accountable to you, the members.  
Local Union accounts are audited regularly and an international public audit is 
conducted every 2 years. All financial information is available to every member. 
 
 
Questions? Contact: 
Meg Grimes 
USW Organizer 
519-362-8406 (call or text) 
mgrimes@usw.ca 


