Letter of Agreement
between
Detroit Public Schools Community District ("DISTRICT")
and

The Detroit Federation of Teachers ("DFT")

Retention Bonus

WHEREAS, the Detroit Public Schools Community District (DPSCD) and the Detroit Federation of Teachers
(DFT) entered into a two-year agreement for the 2024-2025 and 2025-2026 school years;

WHEREAS, the two-year agreement included a $2,000 retention bonus for full-time DFT members and a $1,000

retention bonus for part-time members;

WHEREAS, retention bonuses for the 2024-2025 school year were already distributed to eligible employees
who worked the full 2024-2025 school year in June 2025.

THEREFORE, this Letter of Agreement ("LOA") is made by and between the Detroit Public Schools Community

District ("DPSCD") and the Detroit Federation of Teachers ("DFT") for the purpose of clarifying terms and
conditions governing eligibility for the retention bonus for the 2024-2025 and 2025-2026 school year, including
pro-rated bonus amounts for those hired after the first pay period of the school year.

1. Full-time employees include all employees at a full 1.0 FTE and any substitute teachers who are

continuously employed in a long term assignment for the duration of the school year without any breaks in
assignments longer than 5 days.

Part-time employees include all employees less than a full 1.0 FTE and any substitute teachers who work
the minimum expected number of assignments during the school year for day-to-day substitutes (at least
" 3 assignments per week).

. The full $2,000 retention bonus shall be paid to full-time employees who are currently employed and staff
hired during the first pay period of each school year, remain with the District in a DFT-represented
position for the entire school year, and are active at the time of payment.

. The full $1,000 retention bonus shall be paid to part-time employees who are currently employed and staff
hired during the first pay period of each school year, remain with the District in a DF T-represented
position for the entire school year, and are active at the time of payment.

Retention bonuses shall be pro-rated for empioyees hired after the first pay period of the school year
according to the schedule below. All references to quarters (marking periods) refer to the school year
academic calendar for students and staff previously negotiated for the 2024-2025 and 2025-2026 school
year.

Full-time Part-time
On or before the last day of $2,000 (100%) $1,000 (100%)
the first quarter




On or after the first day of $1,500 (75%) $750 (75%)
second quarter and on or
before the last day of second
quarter/1st semester

On or after the first day of third | $1,000 (50%) $500 (50%)
quarter and on or before the
last day of third quarter

On or after the first day of $500 (25%) $250 (25%)
fourth quarter and on or
before the last day of school
for students

6. Payments for the 2024-2025 school year that have not already been disbursed shall be made no later
than September 9, 2025 and in accordance with this LOA. Payments for the 2025-2026 school year shall
be made in June 2026.

7. Nothing in this Letter of Agreement shall operate or be construed to waive, amend, abrogate, or
release from any provisions of the collective bargaining agreement between the parties except
those provisions that are inconsistent with the provisions of this letter of agreement. Disputes
concerning the interpretation, application, or enforcement of the provisions of this Letter of
Agreement shall be subject to the contractual grievance procedure which may culminate in final
and binding arbitration under the rules and procedures of the American Arbitration Association.

THEREFORE, by the representatives' signatures below, the parties agree to the terms of the LOA as outlined
above.

For the Union: For the District:

ason A. Pogfy (Aug 20, 2025 17:31:50 EDT) @M
Signature Signature
08/20/2025 08/21/2025
Date Date

Approved: ‘éaEia Wilszi’turnpkins (Aug 20, 2025 16:55:35 ED})r

Lakia Wilson, Presidenty Petroit Federation of Teachers

Approved:

Nikolai P. V}fl‘ Ed.D, General Superintendent



