Letter of Agreement between
Detroit Public Schools Community District ("DISTRICT")
and
The Detroit Federation of Teachers ("DFT")

Five-Day GSRP Pre-K

WHEREAS, the Detroit Public Schools Community District (DPSCD) and the Detroit Federation of Teachers
(DFT) recognize the importance of providing 5-day Great Start Readiness Program (GSRP) PreK to remain
competitive amidst statewide PreK expansion efforts and to ensure each PreK classroom is fully enrolled;

WHEREAS, GSRP PreK has historically existed as a 4-day program;

WHEREAS, GSRP has specific licensing and programmatic requirements that are dictated by the state of
Michigan.

WHEREAS, Teachers employed by the DPSCD as a GSRP PreK teacher are DFT bargaining unit members
covered by the parties' Collective Bargaining Agreement ("CBA™);

WHEREAS, Paraprofessionals and Noon Hour Aides working conditions are integral to the functioning of the 5-
day Pre-K Program

THEREFORE, this Letter of Agreement ("LOA") is made by and between the Detroit Public Schools Community
District ("DPSCD") and the Detroit Federation of Teachers ("DFT") for the purpose of clarifying terms and
working conditions governing teachers employed by the DPSCD as GSRP PreK teachers beginning with the
2025-2026 school year.

A. LUNCH, BREAKS AND PREP

Students enrolled in the Great Start Readiness Program (GSRP PreK program and the 3-8 year old grade band
(Primary) Montessori Program and Early Childhood Developmentally Delayed (ECDD) classrooms (hereafter
GSRP, et al.) shall attend school 5-days a week consistent with the student reporting days as set forth in the
school calendar applicable to DFT bargaining unit members, except as otherwise set forth in this agreement.
GSRP et al. PreK Teachers will receive the daily duty-free lunch, breaks, and prep as outlined in the DFT
bargaining agreement. Primary Montessori teachers shall abide by all GSRP requirements beginning with the
2026-27 school year.

A template schedule for 5-day PreK is provided below which aligns with GSRP et al. requirements. Other daily
schedules will be permissible provided they are in accordance with required activities and the collective
bargaining agreement.



Gross Motor Time or Outside
Time

Two 40-minute blocks (80
minutes total)

Deep cleaning 1x/week (80 minutes)

Teacher Preparation Period

Consistent with school
schedule {(can occur
concurrently with gross
motor/outside time)

DFT Teacher Prep 4x/week in
accordance with the collective bargaining
agreement

Paraeducator provides supervision of
students during teacher preparation (see
below for additional detail).

Time

Lunch 45 minutes Teacher Lunch

NHA Lunch (first 45 min), Teacher and
Rest Time 70 minutes Paraeducator planning;

Paraeducator Lunch (last 25 min)
Small Group/Limited Choice 30 minutes Paraeducator Lunch (first 20 min)

Morning Snack, Choice, Read
Aloud (2), or Large Group*
*Please reference the PreK
daily schedule

15 minutes each (60
minutes fotal)

NHA or Paraeducator 15-min breaks

Daily:

e 80 minutes
Qutside Time or
Gross Motor time

¢ Teacher
Preparation Period

o 45 minutes lunch

s 4 15-minute
breaks

When temperatures are below 26 degrees and/or in the case of inclement weather:

o Classroom staff may take students to alternately licensed spaces in the building. The District's Early
Learning team will provide the Union and all GSRP et al. teachers a list of currently licensed spaces by
the first reporting day for teaching staff and are in the process of completing license modifications for
gyms, libraries, and multipurpose rooms that are not already licensed.

s If students stay in classrooms, principals shall make a good faith effort to identify alternate spaces in the
school building where GSRP teachers can complete preparation duties away from the designated
classroom.

Teacher Preparation. Periods
e The District will make reasonable efforts to include GSRP students in master schedule rotations such
that students attend specials/elective classes with Paraeducators with the assistance of NHA (e.g.
P.E., Art, Music) subject to availability in the schedule, staffing availability, and licensing requirements.
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The District will continue its efforts to expand the number and types of spaces in school buildings that
meet GSRP licensing requirements to allow for additional learning spaces for GSRP students.

In the event students are unable to rotate to specials/electives in the master schedule, a
Paraeducator with or without the assistance of NHA shall provide supervision of students during
teacher preparation period(s) in designated GSRP licensed areas of the school building. When
Paraeducators provide coverage for a teacher preparation period and another certified teacher is not
present during that preparation period, the coverage shall be logged in a form provided by the Early
Learning Department. Any Paraeducator who with or without the assistance of a NHA provides such
coverage at least once in each quarter/marking period (totaling at least four during the school year)
shall be eligible for a $1500 stipend paid at the end of the school year in July. Instances where a
Paraeducator receives compensation for Temporary Classroom Coverage (TCC) in accordance with
the existing Letter of Agreement, are not to be counted for the $1,500 stipend eligibility. Plainly stated,
a Paraeducator may claim compensation for TCC or eligibility for covering a preparation period without
a teacher, but not both for the same day.

B. NON-STUDENT DAYS
For the 2025-2026 School Year, GSRP students will begin on September 2, 2025, allowing for additional
time at the beginning of the year without student contact to conduct parent and family outreach.

As allowed by GSRP requirements, 5-day GSRP PreK students will have an additional four (4) non-
student contact days at the beginning of the second semester (January 20-23, 2026) to allow for PreK
staff to complete licensing requirements, Home Visits, and Parent-Teacher conferences for the 2025-
2026 school year and in subsequent years this matter and the start date for students will be subject to the
annual school calendar setting negotiations.

C. DUTIES AND RESPONSIBILITIES

GSRP PreK Teachers will prioritize facilitating GSRP PreK curriculum, instruction, and student support
through the duties as specified below:

Follow their responsibilities as outlined by the GSRP PreK Teacher job descriptions, GSRP
Implementation Manual, and LARA Child Care Licensing.

Lead and support PreK Paraeducators and Noon Hour Aides to follow Creative Curriculum lesson
plans to lead small-group instruction and whole-group instruction.

GSRP PreK students must go outside two times daily when the temperature feels like 26 degrees or
above). Paraeducators lead/supervise with the assistance of Noon Hour Aides the twice daily 40-minute
Outside Time. Paraeducators will follow the Creative Curriculum for Preschool Lesson Plans for
Outside Time. Lesson plans are automatically generated in the SmartTeach (Creative Curriculum)
platform for classroom staff.

When the temperature is below 26 degrees, Teachers, Paraeducators, and Noon Hour Aides still follow
the PreK Curriculum during inclement weather, just inside the school. This may be in another licensed
space in the building, or in the PreK classroom, if needed.

There are 80 minutes scheduled for Teacher prep each day. The teacher may allocate a portion of their
80-minute scheduled prep to Paraeducators or Noon Hour Aides to complete GOLD notes or deep
clean throughout the week.

Teachers and Paraeducator will make every effort to co-plan during daily student Quiet/Rest Time
while the Noon Hour Aide is at lunch. Teachers and paraeducators will enter GOLD anecdotal notes
in accordance with GSRP requirements

Classroom staff will be aliocated 80 minutes per week while students are in Gross Motor Time Time to
complete the PreK classroom Cleaning and Sanitizing Responsibilities (Appendix A).

Deep cleaning should not wait until Friday. Staff can choose to deep clean earlier in the week (Example:
Wednesday) or spread cleaning across multiple days to limit the spread of germs mid-week. If students
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are not able to leave the classroom during the week:

* Paraeducator or Noon Hour Aide pulls cots into the hallway or a space away
from children in the afternoon during their large group and sprays them down.

+ Paraeducator or Noon Hour Aide sprays down cubbies when children are in their
large group time on the rug at dismissal.

+ Paraeducator or NHA cleans manipulatives/toys in one area of the room while
students are in the classroom.
o PreK staff shall not be used to provide substitute coverage for non-Prek classrooms or supervise non-
PreK students when adequate substitute service is not available unless there is an emergency.

D. NOON HOUR AIDES

To fully meet the expectations of a rigorous 5 Day early childhood program, noon hour aides must work alongside
their early childhood teacher and paraprofessional. Noon hour aides facilitate transitions, and ensure the
nutritional, physical and emotional safety of our youngest learners throughout the school day. Investment in noon
hour aides is an investment in the quality, safety, and success of early childhood education.
e Beginning on August 25, 2025 NHA will begin professional development and room preparation.
e Beginning August 25, 2025 NHA shall work a 5-day week.
o NHA shall be eligible for healthcare benefits.
¢ The NHA shall work 6.42 hours per day inclusive of a 45 minute duty free lunch and a 15 minute paid
break. The duty free lunch and 15 minute paid break may occur consecutively (e.g. break followed
immediately by lunch or lunch immediately followed by a break) if the student and staff schedule
aliows,
¢ The District will make every effort to not have NHAs supervise students alone, however, it is
understood that NHAs may, when necessary, supervise students, however, NHAs supervising
students alone shall not exceed LARA Chiid Care Licensing adult to student ratios.

E SCOPE

This Letter of Agreement shall expire on June 30, 2026.

Nothing in this Letter of Agreement shall operate or be construed to waive, amend, abrogate, or release
from any provisions of the collective bargaining agreement between the parties except those provisions
that are inconsistent with the provisions of this letter of agreement. Disputes concerning the interpretation,
application, or enforcement of the provisions of this Letter of Agreement shall be subject to the contractual
grievance procedure which may culminate in final and binding arbitration under the rules and procedures
of the American Arbitration Association.




THEREFORE, by the representatives' signatures below, the parties agree to the terms of the LOA as outlined
above.

For the Union: For the District:
%(Augm,wzs1‘1,;1:59 EDT) @‘V
Signature Signature
Signature Signature
08/20/2025 08/21/2025
Date Date

. f -~ ¢
Approved: éa&ia Wilson-;umpkins (Aug 20,2025 17:98:28 EDT)

Lakia Wilson, PI? t, Detroit Federation of Teachers

./~

Approved: !
Nikélai P. Vitti, Ed.D, General Superintendent




