
 
 
 
The Nebraska Democratic Party is building a team of strong, experienced staff to help build the 
party, raise resources, train grassroots volunteers, lead on issues important to voters, build 
community coalitions, and elect candidates across our state up and down the ballot. 
 
To apply for this job, please submit your resume and cover letter to 
info@nebraskademocrats.org. A letter of recommendation may also be asked for during the 
hiring process. 
  
Please indicate “Candidate Service Director Position” in the subject line. 
  
POSITION TITLE: ​ ​ Candidate Service Director 
FULL OR PART TIME: ​ Full-Time 
REPORTS TO: ​ ​ Executive Director 
LOCATION: ​ ​ ​ Lincoln or Omaha NDP office (must work in one of the offices 5 

days a week; this is not a remote position) 
 
OVERVIEW/SCOPE OF POSITION: 
The Nebraska Democratic Party’s Candidate Services Director is a full-time position dedicated 
to assisting all down-ballot candidates, including the legislature. The position requires someone 
with a deep understanding of the Nebraska Democratic Party, campaigns, and unique dynamics 
like the Unicameral. 
  
The Candidate Service Director is a partner with candidates and campaigns and is meant to 
serve with a collaborative spirit to help solve problems, assist with field components, and be a 
technical advisor so the campaigns can utilize all resources available to them at the state and 
national level. 
 
While the position reports to the NDP Executive Director, they will work within the Political 
Department and collaborate with the Political Director. The Candidate Service Director will also 
seek advice from the state table, allied groups and national partners. 
 
COMPENSATION AND TIME COMMITMENT: $52,000 per year plus fully paid union-based 
insurance (health, dental, vision) for the employee. 
 
Expenses are reimbursed in accordance with the NDP-IBEW 265 Contract, and basic office 
supplies are covered by the party. All other benefits of days off are described in the union 
contract. 
 
RESPONSIBILITIES/DUTIES: 

●​ Serve as the lead point of contact and resource for legislative candidates and their 
campaign teams. ​
 



 
 

●​ Provide regular check-ins with the campaigns to include updates and assistance with the 
Coordinated Mail Permit, Vote By Mail, VAN, Block Captains, Trainings, Voter Guides 
and other programs offered.​
 

●​ Organize regular in-person and online trainings for candidates and campaign staff on 
topics from VAN, fundraising, communications and other areas requested.​
 

●​ Provide direct advice–or connect the campaign to a partner–to ensure the candidate is 
running a top-tier field, fundraising, communications, and digital programs.​
 

●​ Ensure each campaign has a written plan that includes a win number, weekly field goals, 
finance goals, and other benchmarks to win.​
 

●​ Run programs as directed by NDP staff or allied groups, such as coordinated mail, 
oppositional research, canvass programs, or other assigned duties that are directly tied 
to winning legislative races.​
 

●​ Establish trust with the campaigns so when roadblocks come up the candidates and 
their teams know they can turn to you as a key resource to assist them with solutions. ​
 

●​ Identify trends and problem areas that the NDP and partner groups can address.​
 

●​ Provide regular updates to the NDP Political Director and Executive Director, along with 
our key allies the state table, DLCC and state senators.​
  

●​ Be on the constant lookout for the next year’s legislative candidates and assist with 
maintaining that list with the NDP and allied groups.​
 

QUALIFICATIONS:​
 

●​ At least 3 years of direct campaign work in field, communications, fundraising 
or operations.​

 
●​ A deep understanding and respect of the non-partisan Unicameral structure.​

 

●​ Knowledge of the NDP and our structure.​
 

●​ Superior expertise in VAN, Mobilize, Phone Bank tools, Texting tools and ActBlue. 
  

●​ Understanding of vendors and allies who help candidates win.​
 

●​ Ability to work with a diverse set of candidates and staff that will range in knowledge, 
expertise and campaign skills.​
 

●​ Keen sense of when to take a break and when it is necessary to dig in and work 
long hours to accomplish campaign goals.​
 

●​ Possess confidentiality and savvy political judgment.​
  



 
●​ ●        Must be able to drive. 
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