
Letter of Agreement

between

The Detroit Public Schools Community District ("DISTRICT")

and

The Detroit Federation of Teachers ("DFT")

2026-2028 EARLY CAREER TEACHER MENTOR SUPPLEMENTAL POSITION

This Letter of Agreement (LOA) is between the Detroit Public Schools Community District (District) and the
Detroit Federation of Teachers (Union) and provides for the terms and conditions for the supplemental,
voluntary position of Early Career Teacher Mentor.

WHEREAS, the Parties share the common goal of providing opportunities for teachers to provide the best
possible education to students in the District,

WHEREAS, the Parties recognize the importance of building capacity for the purpose of supporting and
improving learning opportunities, improving teacher retention, and mentoring new teachers in the District.

WHEREAS, the Parties recognize the importance of mentoring, in supporting teacher success and improving
learning opportunities for students in the District.

THEREFORE, this Letter of Agreement provides the following agreement between the parties:

DESCRIPTION:

The Early Career Teacher Mentor shall be an additional position that will lead the induction experience
early career teachers during the 2026-27 and 2027-28 school years.

SELECTION:

Early Career Teacher Mentors will be selected according to the following:

for

a. The candidate's application responses.

b. The number of Early Career Teachers with less than three years of experience within the school
district.

c. Administrator input where applicable.

HOURS WORKED:

Early Career Teacher Mentors will work 2-4 hours a week, including but not limited to one-on-one meetings
with their mentees, professional development activities, and Early Career Teacher cohort meetings.

DURATION:

Early Career Teacher Mentors will perform the supplemental position from July 1, 2026 until June 30, 2028
ONLY.

RESPONSIBILITIES:



a. Hold regular one-on-one or small group meetings with their mentee(s).

b. Provide technical and academic assistance to new teachers as needed.

c. Participate in team efforts at the school level to create a welcoming and supporting culture, working
with administrators, master teachers, deans of culture and other personnel as needed.

Attend professional development or specialized training for the Early Career Teacher Mentor

supplemental position.

d.

e. Maintain an accurate log of all Early Career Teacher Mentor activity and submit it by the first of each
month.

f. Build and maintain positive team spirit and energy.

g. Attend Early Career Teacher cohort meetings.

h. Support mentees with fostering relationships with students, families, and colleagues.

i. Establish and maintain a professional, confidential, non-evaluative relationship with early career
teachers.

j. Use tools and strategies covered in training during interactions with mentees.

k. Familiarize early career teachers with technology tools, portals, and HUB resources.

1. Collaborate with colleagues including other mentors, teachers, and administrators to support early
career teachers.

m. Other activities as needed to perform the supplemental position.

COMPENSATION:

Early Career Teacher ("ECT") Mentors who actively mentor assigned ECTs for the required hours and submit

logs documenting these mentoring interactions, shall receive the following compensation:

a. Maximum Stipend of Two Thousand ($2,000) for the entire 2026-2027 and 2027-28 academic year, to

be paid in quarterly increments of $500 by separate pay advice.

b. Hourly workshop pay for ECT Mentor trainings and ECT cohort meetings that occur outside of
contracted work hours.

LOG OF WORK PERFORMED

To receive Stipend payments, an ECT Mentor must submit a monthly log of activity detailing all activities and
services performed during the applicable pay period ("Log").

The Log must minimally include:

• ECT Mentor's name

• Name of school at which services were rendered

• Dates of activities/services

• The time frame when activities/services took place (i.e., hours, minutes, etc.)

• A description of the activities and services rendered

• Area of support provided (i.e., classroom management, student engagement, lesson plan support, etc.)

• Name of teacher whom the ECT Mentor supported

• Any next steps or follow up work that will occur



The Log must be approved by the Assistant Director of Talent Pipelines and Professional Growth and must be
submitted by the first of each month following the month in which mentoring occurred (e.g., September's log
must be submitted Oct. 1st).

THEREFORE, by the representatives' signatures below, the parties agree to the terms of the LOA as outlined

above.

For the Union: For the District:

JomA
Jason APosey (Aug 19, 2026 11:17:56 EDT)

Signature Signature

08/19/26 08/12/26

Date Date

Approved: tkia Wilso-Lumpkins (Aug 5 2026 15:50:55 CDT)

Lakia Wilson-Lumpkins, President
Detroit Federation of Teachers

Approved:

Nikolai P. Vitti, Ed.D, General Superintendent
Detroit Public Schools Community District


